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AGREEMENT muade us of this twenty-tourth day ot September, 206, by
and between U.F.C.W , Local 1500, chartered by the UNITED FOOD AND
COMMERCIAL WORKERS INTERNATIONAL UNLION. having its
principal place of husiness at 221-10 Jamaica Avenuwe, Queens Village, New
York, hereinafter referred o as the “Union™, and D AGOSTINO
SUPERMARKETS. INC.. tor itself and existing. new o acquired
vurporations operating retail food stores. all having their principal place ot
business at 1355 Bosten Post Ruad, Larchmaont, New York 10338 hereinafter
cotlectively referred o as the "Employer”

WITNESSETH: That. in consideration of the mutual prameses, covenants,
and conditions herein contained, and tew other gond and vulushle
consideration. the parties do herebs wgree as tallaws:

ARTICLE |
UNION RECOGNITION

The Emplover hereby recogmzes the Umion as the sole and exclusive
barguining agent tor ull ussistant managers, department heads, tull-time and
part-tiene clerks, all meat, grocery, dairy and produce, appetizing. delicatessen
and drug department empiovees. porters and all such other emplnyees as the
Umen may be authorized or certified to represent in all of its stores and
markets that are now cwned. conducted, maintained and’or vperated by 1.
and 10 any new store or murket that 1t may awn, conduct. maintain, operate
and/or acquire at any time during the term of this Agreement. ne matter under
what name it is operated  the Counties of Dotchess, Putnam, Westehester,
Brons, New York. Kings. Queens. Richmond. Nassuu and Suffolk in the State
of New Yorh. it the Stute of New Jersev. and in the Siate of Connecticut.

ARTICLE 1l
IN[ON SHO

02,01 it shall be u condition of employment that all emplovees of the
Emplover covered by this Agreement. w hirare members of the Unien in zood
stunding on the effective date of this Agreement, <hall remam members m
gond standing. and those who are not members on the effective date of the
Agreement shall as a condition of their continued employvment by the Employer.
hecome members of the Unwon on the thinty-first (3Ist) day  tollowing the
heginnming of their employment or the execution date of this Azreement,
whichever is the later. and they shall thercafter maintain their membership n
the Unioun in goed standing dunng the term ot this Agreement.

02.02 Any emplovee who is espelled from membership in this Union because
of non-payment of dues or imitiation fees o the Union. which would subject
the emplovee to discharge under the prawisions of the Eabor Management
Relutions Act of 1947. as amended. shall be subject to dismissal from employ -
ment within seven t 73 days after receipt of the Employver from the Union of
writlen notice setting forth such non-payment of dues or initiation fees.

ARTICLE 11
CHECK-OFF

0201 The Union shall provide the Employer with u duly executed
authorization for check-off of dues und initlation fees signed by each



employee who shall be subject thereto, and such authorization shall conform
with the requirements of the Labor Management Relations Act of 1947 and
the amendments thereto.

03.02 The Employer agrees to deduct union dues and fees from wages of the
employees in the bargaining unit who provide the Employer with such
written authorization.

03.03 Such deductions will be made weekly by the Employer from the wages
of the employees in advance of the month due and will be transmitted o the
Union by the tenth (10th) day of the following month. If the Employer fails
10 remil the checked-off dues and initiation fees as provided in this paragraph
by the fifteenth (15th) day of the month due, the Union shall have the right
10 turm the matter over to an attorney to institute any proceedings deemed
appropriate for collection provided that the Union shall, prior to the said
fifteenth (15thy day. orally notify the Employer of the delinquency. In the
event the delinquency is tumed over to an attorney for collection, the
Employer agrees to be responsible for all reasenable collection expenses,
including, but not limited to. reasonable attomey’s fees.

03.04 The Union shall indemnify and save the Employer harmless against
any and all claims. demands, suits or other forms of liability that shall arise
out of or by reason of action taken or not taken by the Employer by the Union
setting forth the amount of dues and initiation fees owing from each employee
or for the purpose of complying with the provisions of any check-off
authorization.

03.05 The Employer agrees to deduct weekly from the wages of those
employees who have given proper authorization, such amounts due the
Teachers Federal Credit Union and remit same to such Credit Union on a
monthly basis. The Employer’s obligation to remit to the Teachers Federal
Credit Union shall be limited to the amount which it actually deducts from the
employee’s wages.

ARTICLE IV
TRIAL PERIOD

04.01 The Employer shall be entitled to 4 trial period of thirty ¢30) days for
all new employees, and such new employees may be discharged by the
Employer within the said thirty (30) day trial pericd withaut any reason being
assigned for said discharge.

(4,02 Effective September 24, 2006 the Employer shall be entitled to a trial
period of sixty (60) days for all new part-time employees. and such new
part-time employees may be discharged by the Employer within the sixty (60)
days without any reason being assigned for said discharge.

04,03 The trial period for new employees in new or remodeled stores shall be
sixty 160) days from the date of employment.

04.04 The trial period for newly appointed department managers shall be
ninety (90 days. During the trial pericd the newly appointed department
managers will receive a premium of twenty ($20.001 dollars per week.

(:4.05 Where the Company hires a truinee from the outside market for the
Store Manager Training Program of the Employer, the employee shall be on
the Training Program for ninety 1903 days, and shall not have to join the Union
during that period.
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04.06 Where the Compuny promotes an Assistant Manager to the Training
Program the employee shall remain in the bargauming unit for the tnal period
or until given the Store Manager’s job. ut which time he shall then withdraw
trom the Union.

ARTICLE V
CONTINUANCE OF EMPLOYMENT

All employees are to be continued in their present employment during the
termi of this Agreement. subject to the terms und conditions of emplayvment
in this Agreement und the wage und wuge increase Schedule “A™ attached
hereto and made part hereof.

ARTICLE VI
)l OYER'S PREROGATIVES

06.01 The Employer’s prerogatives shall include the night of management
and hiring. direction and placement of emplovees, subject o the lerms and
conditions of this Agreement.

06.02 The Emplover s prerogutives shall include the right to fix the days and
hours when its markets shall open and close. the days and hours when its
employees shall start and stop work, the right to transfer employees from one
market to another and to interchange emplovees within any department. and
ta change the type of work to be performed by any employee. and the right
to discharge or discipline any employee for just cause. suhject 1o the tlerms of
this Agreement.

06.03 1t 15 understood and agreed that butcher departments and grocery
departments in the Employer’s markets shall have separate and distinct
identities. und that the Employer s prerogatives 10 interchange employees and
to change their type of work shall be restnicted to, und within, said separate
distinct departments.

06.04 The interchanging of employees within departments, or from one
market to unother, as herein provided. shall not affect senionty rights of any
employee.

06.05 Promotions within the bargaining unit shall be determined by the
Employer un the basis of the employee’s fitness and ability, with senjormy u
factor only when these quabfications ure equal.

ARTICLE VII
! N / W

07.01 Except for part-time employees, fory (b hours shall constitute the
regular work week for all employees covered hergin, and it shall consist of
five 15y eight 18+ hour days.

(07.02 In a week in which a full day holiday occurs. thirty-twa (323 hours in
four 14} eight t8) hour days shall constitute the regular work week for all such
employees.



07.03 Working hours shall be consecutive except for a meal pertod of sixty
(601 minutes, which shall be provided during such hours as the Employer
may designate, and which shall not count in computing the pumber of hours
worked.,

07.04 All employees shall receive a fifleen (15) minute rest period for each
four {4 hours worked. which shall be included in computing the number of
hours worked.

07.05 All employees regulurly working thirty-two (32} or more hours per
week shall be considered full-time employees. and all employees regularly
working less than thirty-two 132) hours per week shall be considered
part-time employees.

07.06 The Employer shall post a work schedule for all employees covered
by this Agreement no later than 5:00 p.m. each Friday for the following week.
Changes may be made 1n this schedule in emergency only and with
verification by the Unjon.

07.07 Effective July 30, 2000, all Full-time emplayees will be offered the
opportunity of working four duys 4 week, at ten hours of paid straight-time
per day. This provision is subject ta the following conditions:

+» Only volunteers from the current employee complement will be selected.

* The need will be determined by the Company on a store-wide busis and if
all volunteers cannot be accommaodated, seniority among the volunteers will
be the company s basis of selecton.

* All current employees wha velunteer will have the opportunity after a
period of three months and with two weeks written notice to the Company to
swilch back to a five day. eight hour schedule, The current employees will
have un opportunity to switch back between three and six months provided
they give two weeks written notice.

« For Full-time employees hired after July ), 2000 they will be informed
that the four day. ten hour straight- time shift will be permanent unless
changed by the Compaany. a1 which time they will be offered a five day. eight
hour shift.

= For Part-nme employees promated to Full-time status after July 30, 2000,
they will be informed thut a condiion of Full-time employment for them is
the four day. ten hour straight-time shift and that it D*Agostino abandons
such shifts, they remain at Full- time status with a five day. eight hour shift.
If such promoted pant-time employee voluntarily abandons the four day., en
hour straight-time shifl. they will revert to their part-time status as it existed
hefore the promotion, unless, less senior Full-time employees are working a
five day. eight hour shift.

= All premiums currently paid will be paid. Holidays and Compassionate
Leuve wilt be paid at ten hours for cach day used. Sick days, personal days
and jury duys will be drawn from the employees® accumulated bank of hours.
Minimum call-in. beyond scheduled hours, will be eight hours. Department
Heads are mncluded in the four day. ten hour struight-time program.
Employees on four day, len hour straight-time shifts will be provided a fifieen
minute breuk before lunch und a twenty minute break after lunch.



{¥7.08 Effective September 24, 206, all pan-time employees wilt be aftered
the opportunity of working a shift of three days a week, at ten hours of pad
straight-time per shift. This provision is subject o the tollowing condimons:

* All current employees who volunteer will have the oppurtunity after a
perrad of three months and with two weeks written notice to the Company
to switch back totheir regular scheduie. The current employees will have un
uppuortunity to switch back between three and six months provided they give
1w weehs writlen natice.

¢ Employees hired after September 24, 2i0d will be intormed that the
schedule of three days. ten hours per duy is permianent. uitless abandoned by
D*Agastine, at which tme they would be offered u regulur part-time schedule

¢ Part-time emplovees will recerve four hours of  Holiday, Sick and
Compassionate Leave.

¢ Part-time employees working ten hours will receive a fifteen minute break
befare lunch and a twenty minute break after lunch.

07.09 Any part-time employee working o traditionul schedule of more than
twenty hours. whose hours are reduced. will cause a proportionate reduction
in the part-time  hours for the employees working the 1en hour shifits in the
store.

ARTICLE Vil
'WERTIME HOURS/ l

08.01 The Employer agrees o pay all employees, both full-time and
part-time, tor uny and ull hours worked i excess of their regular eight %)
hour daytexcept as nated in anlicles N7.07 & 07 0%, overtime pay ut the rute
of tme and vne-half their regular hourly rate. A part-time employee whao
works on the sixth 16th) duy in u work week. excluding Sunday, will be paid
time and ane-halt for wark on that duy, provided the employee has worked all
af his scheduled hours on the ather five (51 duys of such week.

08.02 When night crews are assigned. hoth full-ime and  part-time
employees shall receive an additional ten percent ¢ 11+ of thewr regular
straight time rate. Any newly bured mght crew persun hired or reclassified on
or after June 19, 988 shall recerve the ten percent t 1057y mght premium up
1o 3 maximum of fitty (350000 dollars per weeh.

08.03 Night crew chiets, where assigned for o full week. shull receive a
premium of twenty-five (323000 dollars,

08.04 All employees appounted 1o relieve the tull-time Customer Service
Managers shall recerve a premium of fifteen 15,131 cents per hour. far all
hours of relief.

U8.05 Premium puy of seventy-five cents ($.75) per hour shall be paid to all
full-time emplayees whose wirk schedule shall require work after 7:00 p.m.
within their forty (4Hh hour wark week. Ettective June 23, 1955, any newly
hired fuH-time employee or part-ume emplovee appamted to u full-time
position working four (4) or more days on a late shift starting between 1 2:00
p.m.and 3 p.m. shull receive premium pay of one dollar ($1.00) per dav.

08.06 In no event shull there be any pyramiding of
pay.

wer-lime and premium



ARTICLE IX
PART-TIME HOURS

09.01 Part-time employees will be scheduled for no less thun sixteen (16}
hours per week, and no less than four (4 hours per day provided they are
available to work those hours on a regular and continuing basis. and further
provided that they are available to work the emplayer's schedule of hours
and there is no drop in business.

09.02 Regular part-time emplovees (excluding bulchers) who are temporarily
assigned 1o full-time work throughout the year or for the summer menths, shall
receive from the first scheduled full week of such assignment. their regular
part-time rate or the minimum full-time clerk s rate. whichever is higher.

09.03 Effective September 24, 2006 part-time employees {excluding
butchers) who are not assigned a full-time schedule, but who work more than
thirty-two {32) hours, shail be paid at the rate of time and one half for all
hours worked in excess of thirty-two (32) hours wp to and including
thirty-seven (17 hours. Any part-time employees working in excess of
thirty-seven (37) hours in a week shall be paid the rae of $10.37 per hour for
all hours worked or their current hourly rate, whichever is greater.

09.04 Part-1ime employees who work in excess of thirty-two {32) hours
tnon-scheduled} for six (H) conseculive weeks, except for the summer months.
shall be reclassified to a full-time emplovee.

09.05 All repular part-time employees (excluding butchers) upon
appointment to a permanent full-time position shall receive the minimum
full-time rate and in addition shall receive twenty ($20.00) Jdolfar< for each
twelve (12) months of part-time service to determine their full-time rate.
Thereafter, they shall receive twenty ($20.00) dollars per week for each six
{6) months of full-time service in accordance with the semi-annual increases
but in no event shall they exceed the applicable top rate for full-time clerks
on the payroll as of September 13, 2006,

ARTICLE X
HOLIDAYS

10.01 Al full-time employees hired on or before June 15, 1991, covered by
this Agreement and who qualify. shall receive the following legal holidays
with pay:

New Year's Day Labor Day

Washington's Birthday Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmaus Day

10.02 All full-time employees hired on or after June 16, 1991 and prior to
June 19. 1994, covered by this Agreement and who qualify, shall receive the
following legal holidays with pay-

New Year's Day Labor Day
Memonal Day Presidential Election Day
Fourth of July Thanksgiving Day

Christmas Day



[n uddition 1o the holidays listed in Articte 10412 ahove. full-time emplovees
hired on or after Jupe 16, [94F and prior v June 19, 1994, who have
completed thirty t30) days emplovyment prior (2 the annual date on which
Wushington™s Birthday oecurs. shall receive a personul holiday teight (%)
hours pay 1 in liew of Washington™s Birthduy. Said personal holiday must be
granted and taken prior to the end of cach vontract year.

10.03 All regular full-time employees hired pnor to June 19, 1994 eligible for
one 1) week’s vacation, shall, in beu ot previous existing half-holidays. be
granted one 4 1+ additional day s vacaton with pay which may be granted at
the time of their vacation or at a tme different fram their vacation. or the
employee may be paid vne (11 additional day’s pay n lieu thereof at the
discretion ri the Employer. AH regular full-ume employees eligible tor two
21 weehs vacation or mere shall be pranted fwo 2y additional duy 's vacation
with pay an lieu ot previous ¢xisting half halidays, which may be granted ut
the time of their vacution or at a time different from their vacation, or be paid
twon 2 additional day “s pay in liew thereot . at the discretion of the Emplover.
Such additionul vacation davis) must either be pranted or the emplovees must
be paid in lieu thereof.

10.04 In addition w the holidays and vacuation davs set torth abave, full-time
employees hired prior 1o June 19, 1994 who have been in the employ of the
Employer for six (61 consecutive months as a regutar tull-time employee.
shall be entitled to three 31 personul holidays during a contract yeur, one of
which shall be the emplovee’s hirthday. One personal holiday shatl be tuken
during the first six 6y months of the contract year and one during the second
six th1 months of the contragt year.

10.05 All full-time employees hired on or after June 14, 1994 covered by this
agreement who have completed three (31 months or more of continuous
employment with the emplover shall recerve the tollowing legal holidays with
pay:

New Year's Day Presidential Electivn Day
Memunal Dy tondy af registered voter)
Fourth of July Thanksgiving Day

Laber Day Christmas Day

Full-time employees hired on or atter June 19, 1994 <hall. alter one 11) year
of employment, be entitled ta two 12) persenal holidays. one of which shall
be the employees birthday. After two (21 years of employment full-time
employees shall be entitled o ome th additionul personal holiday plus the
employees anmiversary dute of emplovment. After three (31 years of
employment full-time employees shull be entitled o three 13) udditional
persomal halidays, tEmployvees hired on or betore June 15, 1991 who are
reclassified will continue to have Wushington's Birthday as 4 holiduy and
those employees hired on or after June 1A, 1991 or reclassitied will continue
to receive a personul holiday in lieu of Washington's Birthday.y Upon the
completion of three 13 vears of employment these emplovees shall be
entitled 1o only twa 2y additional persanal holidays.

10,06 Full-time emplosvees who work on uny of the above-named legal
haliday s (as described 1 Article 1001, FOD2 or HENS above) shall receive
in addition te the holiday pay 0 which they are entitled. time and one-half
their regular hourly rate for all hours worked on said holidays.



10.47 Only regularly scheduled work days of the employee may be selected
as personal holidays and only one (1) emplovee from a store shall be assigned
a personal holiday on any one (1) day.

10.08 All regular full-time emplovees shall be eligible to receive one (1)
additional personal holiday. namely, the employeg’s Anniversary Date of
Employment, with eight 1 8) hours straight time pay for said holiday.

10,09 The employee’s birthday and unniversary holidays shall be assigned
on the Monday following the week in which the bithday or anniversary
occurred except for holiday weeks. in which case holidays shall be assigned
on the following Monday. Only one (1) employee from a store shall be
assigned such holiday in uny one week.

10.10 In assigning personal helidays, the Employer shall tuke into
consideration, besides nther factors, the convenience of the empioyee.

190.11 On Christmas Eve, one half of the tull-time crew shal! be excused one
t1) hour before the end of the shift and the other half of the full-rime crew
shall be excused one (1) hour before the end of the shift for New Year's Eve.
This applies to those full-time emplovees working on the aforementioned
days. If the Employer decides to close one (11 hour earlier on any of the above
days. that shall be the hour off.

10.12 Personal holidays for all employees are to be assigned and taken,
otherwise they shall be paid for at the end of ¢ach contract vear. providing that
the employee is in the employ of the Employer at such time.

10.13 In order to qualify for holiday pay. Full-time employees <hall work their
regularly scheduled day before and their regularly scheduled day following
the holiday and shall also work all their scheduled hours during the week in
which the holiday occurs unless such absence 15 excused by the Emplover,
which excuse shall not be unreasonably denied.

10.14 When a holiday occurs during the employee™ vacation period. the
employee's vacation shall be extended one (1) day, or at the option of the
Employer, the employee shall receive eight (8 hours straight time pay in lieu
of said holiday.

10.15 Should a regular full-time employee’s regularly scheduled day off fall
an any of the abave-gamed holidays, said employee shall be granted another
day off during the same week.

10.16 Part-1ime employees hired on or before June 15. 199] covered by this
Agreement. who have completed three (33 or more months of continuous
employment with the Employer. shall receive four 4} hours holiday pay
based on their regular straight-time hourly wage rate for each of the
following legal holidays:

New Year's Day Labor Day

Wushington's Birthday Presidential Election Day
Memonial Day Thanksgiving Day
Fourth of July Christmas Day

10.17 Purt-time employees hired on or after June 16, 1991 but prior to June
19, 1994 covered by this Agreement, who have completed three (31 or more
months of continuows employment with the Employer. shall receive four 14



hours haliday pay hused on their regular straight-time hourly wage tate for
each of the following legal holidays:

New Year™s Day Labuor Day
Memonal Day Presidentiat Election Dy
Fourth of July Thanksgiving Day

Christmas Day

In addition to the holidays isted in Article 110,17 above, purt-time employees
hired on ar atter June [6, 1991 hut prior (o June 1Y, 1993, whiy have
completed three (3 months employ ment prive wo the annual date on which
Washington s Birthday oecurs, shall receive a personal heliday (four (41 hours
pas 1 in liew of Washington's Birthday. Sind persanal kolidas must be granted
and tuken prior o the end of euch contract vear

HL18 [n addinon to the helidays set forth above. pan-time employees hired
prior to June 19, 1994 who have been in the employ of the Emplover for wix
(hy copsecutive months as regular part-time emplovees, shall be entitled 0
one (11 personal day. numely. the employee’s birthday. and one udditional
personul heliday. namely. the emplayee’s anmiversany Jdute of employment.
Said employees shall recerve four ¢4 hours holiday pay hased on their
regulur straight time hourly wage rate for sad holiduay s.

10.19 Part-ume employees hired on or atter June 19, 1¥93 covered by this
agreement, wha have completed four 14 months af continuous empl ment
with the employer. shall recerve tour 14y hours haliday pay based on their
regular straight time hourly wage rate tor cuch of the Following Jepal
holidays:

New Year's Dy Presidential Election Day
Memarial Day tonly if registered viter)
Fourth of July Thunhksgiving Day

Lubor Day Christmas Dray

Part-time employees hired on o after June 19, 1993 after ane « |y vear of
vmploy ment shall be entitled to one 113 personal holiday. (Does not apply 1o
a reclassified employee who wus hired on or betore Jupe 185, 1994 who s
receiving Washington's Birthday or o personal hofiday in Lheu of
Washington's Birthday »

After two 1 2y veurs of emaplayment entitled o un udditional personal holiduy
namely the emplovee's binhday.

Adter thice 1 3) yeurs of emplovment entitled 1o un addinional personal holiday
namely the emplayee’s anniversary date of employment.

10.20 Part-ume empluyees who work on any ot the above-named legal
holidavs (as Jescribed in Article 1010, 10,17 ur 11,19 abover shall receive
in addition w the haliday pay to which they are entitled. time and one-half’
their regular hourly rate tor all hours worked on said halidays.

10.21 The emplayvee’s birthday and unniversary holidays shall be assigned
on the Monday following the week in which the hirthday or anniversary
neeurred. except tor holiday weeks, in which case holidays shall be assigned
on the following Monday. Only une ch employee from a store shall be
assigned such halidays inany one (1) weeh.



10.22 To quality for such holiday pay, regular pant-time employees shall work
their regulurly scheduled day before and their regularly scheduled day
following the holiday and shall also work all their scheduled hongs during the
week in which the holiday oceurs, unless such absence is excused by the
Employer, which excuse shall not be unreasonably denied.

10.23 Part-time employees who dre promoted (o full-time positions shall be
entitled to receive ful-time holidays. Part-time emplovees who have
completed six i6) months service and who are promoted w full-time
positions. shall be entitled to receive full-time personal, anniversary and
birthday holidays.

10.24 Personal holidays for all employees shall be taken as ussigned,
otherwise they shall be paid for at the end of each contract year, providing that
the employee is in the employ of the Employer at such time.

10.25 If a store is open for business on New Year's Day. Easter Sunday,
Thanksgiving Day or Christmas Day, the store shall be first staffed on a
voluntary basis and then by inverse order of seniority.

10.26 Any employee, full-time or part-time, hired on or before June 18, 1994
regardless of reclassification shall cominue to receive as paid legal holidays
the same paid legul holidays they received prior to reclassificauon.

ARTICLE XI
YACATIONS

11.01 Regufur fuli-time employees fured prior to june 19, [994 who have
completed twelve (121 consecutive months of full-time employment shall
receive the following vacation entitlement:

After une (1) year . . Two {2+ weeks vacation
One (11 week may be taken
atter six (6} months.

Completion of seven 17) years . . Three (3} weeks
Completion of ten ¢ 10 years . . Four {4) weeks
Completion of twenty five (251 years .. Five t5) weeks

11.02 Regular tull-time employees hired on or after June 19, 1994 who have
completed twelve (12) consecutive months of full-time employment shall
receive the following vacaton entitlement:

After one (1) year .. One {1} week
Compleuon of two (2) years .. Two (21 weeks
Completion of seven (71 years . . Three {3) weeks
Completion of ten ¢ 10} years . . Four (4 weeks

Completion of twenty five (25 years .. Five (5) weeks

11.63 However. when an employee is entitled (o more than two (21 weeks
vacution, the Employer reserves the right to grant or assign such additional
week or weeks a1 a ttime or times different from the first two (2} weehs.

11.04 Alll full-time employees laid off by the Employer before the completion
of their six month qualifving period shall receive pro rata vacation for each
month of continuous service rendered. except those employees who have been
discharged for good cause and/or have voluntarily left their employment.
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Full-time empliyees resigming 1n gowad standing and who have given proper
natice. wha have eurned vacation weehs which have not been taken. will be
paid for where six manth intervals have passed when entitled to up to two 2
weeks vacation hy virtue of length of service: four month intervals have
passed when entitled to up to three (33 weeks vacation by virtue of length of
service: and three maonth intervals have passed when entitled o up to four ¢4)
weeks vacation by virtue of length of service. Payment will include only those
tull weeks that have thus been carned

11.05 Regular part-time employvees. hured prior o June 19, 1994, who have
heen continuensly emplayed by the Emplover for twelse (12) consecutive
months ar more und, who have worked eight hundred (X001 hours or more
during the vear. shall be entitled t» vacation as tollows:

After onet L iyear .. Twenty-tive 1253 hours
Completion of twat 2)years . Fifty {50} hours
Cempletion of sevent7)years . Seventy five 75y hours
Completion of went Hryeurs . . Che hundred 1060 hours
Completion of twenty fiver25yewrs .. One hundred taenty five

1125 hours

11.06 Regulur part-time employ ees hired on or after June 19, 1994 emploved
by the employer for twelve 1121 consecutive months and whio have worked
eight hundred (8(fb hours or more during the vear, <hall he entitled
vacation as follows:

Afler oner Liyear . . Twenty 120y haurs
Completion of twat2)vears . . Forty (411 hours
Completion of sevemt7iyears . Seventy five (753) hours
Completion of tenf Hvears . . One hundred { 104} hours
Completion of twenty fiver 23 years . One hundred twenty

five (L25) hours

1107 Regular pant-time employees hired vn or atter September 24, 2006
employed by the employer for twelve (121 consecutive months and who have
worked eight hundred (8001 hours or more duning the year. shall be entitled
o vacation as follows:

Alter onet | year . . Twenty 124 hours
Completion of twot 2ryears . . Twenty 1207 hours
Completion of three (2 years . . Forty 40+ hours
Completion of sevem 7iyears .. Seventy five (75) hours
Completion of tent 10svears . . One hundred « [0 hours
Completion of twenty fivet25)years .. Ong hundred twenty five

{125y hours

1LO8 Emplovees wha do nnt meet the eight hundred hour requirement
during the yvear shull receive vucation based upon their total hours worked
duning the vear divided by fiftv-rwe 15321, For the purpose of computing
“hours worked™, all hours for w hich emplovees have been paid. including but
not limited o holiday puy, vacation pay, sick leave pay, funerual leave. shall
he included in making such computation.

1109 Pari-time emplovees hired an or before June 18, 1994 who completed
twar (1) years but less than four (4) years of part-time senvice and become
full-time employees on a permanent hasis, shall receive fifty 150) hours of
vacaton until they are eligible to receive the full two (1) week full-ume
entitlement.



11.10 Purt-time employees with six t6) months of vontinuous service who
become regular full-time employees on a permanent basis shall receive
one-half 1721 credit for all time served in the part-time position for the
purpose of calculating full-1ime vacation entitlement.

11.11 Ax the time of the promotion, the employee shall be paid for all part-
time vacation entitlement on i pro rata basis.

11,12 in the event of a permanent [ay-off, full-time and part-time employees
with six 163 months of continuous service or more shull receive a pro rated
vacation entitlement.

1113 Job classificution premiumy texcluding shift premiumsy shall be
included in vacuation pay.

11,14 The vacation benefits under this Article shall not be payable to
employees discharged for good cause.

11,15 The Employer reserves the exclusive right (o establish vacation
assignments. Such uassipnments. however. will be made with due
consideration for the seniority of the employee.

ARTICLE XII
SICK LEAYE

12.01 ATl regular full-time employees shall, after completing three (%)
consecutive months of full-time emplovment with the Employer. be eligible
ta receive. in a sick leave year, a maximum of ten (10) days sick leave with
pay, ul their regular straight time rate of pay for eight18) hours, for davs they
are absent from work due to illness,

12,02 Those employees hired or appointed prior to June 15, 1991, who are in
the employ of the Emiployer im a regular full-time capacity on the last day of
each sick leave year, and who have been employed in u regular full-time
capacity for three (3) comsecutive months or more during the said year, shall
be paid on a pro rata basis from their employment anniversary date for sick
leave for which they were eligible during the said sick leave year, but which
they did not use. Such unused sick leave must be paid within thirty (30) days
after the anniversary date of the sick leave year.

12,03 All regular full-time employees hired or uppointed to full-time after
June 16, 1991 will receive after three (33 continuous months of employment
one 1) sick day per month for the remainder of the sick leave year. At the
conclusion of the sich leave year, any days not utilized by the emplayee will
be pluced in a sick leave bank and the emplovee will receive ten (10)
additional sick days during the second sick leave year. Any unused sick days
from the second sick leave year can alse be placed in the sick leave bank.
The employee shall receive ten (10} additional sick days to be wtilized
during the third sick leave year. The employee muy utilize any day in the sick
leave bank in the event that the employee is out sick on a disability. provided
that sufficient documentation of the disability has been demonstrated o the
Company. Furthermore. at the conclusion of the third sick yeur leave.
employees will be paid for 50% of any unused sick leave which is banked
during the three (3) year period. Thereafter. employees will receive ten 1 10)
sick days for each sick leave year and will be paid 50% of any unused sick
leave which is banked during each subsequent three (3) year period.



12.04 All regular full-nme employees hired or appointed to full-time after
June 19, 1994 will recerve after three 13) continuous months of employment
one {1 sick day per month up 1o four b days in the first sick leave vear. In
the secand sick leave yeur siv (6) days. In the third sich leave year eight (8)
days. After the completion of three (31 years of emploviment entitled to ten
{110y days of sick leave in u sich leave vear. At the ¢conclusion of the first and
second sick leave yeur, any days not utilized hy the employee will be placed
in a sich leave bank. The emplovee may otilize any day n the sick beave bank
in the event that the emplayee is out sick on a disahility, provided tha
sutficient documentation of the disahility has been demonstrated 1 the
Company. Further, at the conclusion of the third sick leave yeur. emplayees
will be paid 30975 of uny unused sich feave which is banked dunng the three
13 vear period. Thereafter. employees will receive ten ¢ 104 sick days for each
sich leave year amd will be paid 50¢% of any unused sick leave which is banked
during each subsequent three (3) vear period.

12.05 Regular part-time employees hired prior to June 19, [994 with one (1)
year or mnte of continuous service shall receive up to three « 31 days paid sick
leave per year starting with the first day of any illness: four (41 hours per day.
muximum twelve 012y hours per veur. Regular part-time empluyees hired
prior to June 19, 1993 with two (21 or more vears of continunus service shall
receive up to four t4) days paid sick leave per year starting with the first duy
of uny illness: four (+h hours per Jduy. masimum sixteen 1 161 hours per year,
Part-time employees hired prior o June 19, 1994 with two (23 or imore yvears
of service with the Company wall receive pro rated pay of their unused sick
teave at the end of the Company s sich leave year. Thereafier, such part-iime
employees will receive pay for unused sick leave at the end of the Compuny's
sich teave year on the basis of four (41 hours pay for euch unused das.

12.06 Regulur purt-time employvees hired on or after fune [9. 1994 who have
completed twelve (12) months of continuous service shall recerve starting
with the first day of any illness: four (4 hours o sk leave tor each
subsequent four (4) months of employment 1o a muximem ot three (3) days
- twelve 1121 hours per vear. Regular part-time emplosees hired on or after
June 19, 1994 with two 1.2) ar more vears of continuous service shall receive
starting with the fiest duy of any illness: four t4) haurs of sick leave for each
three (3) munths of employment to a maximum of four ¢ days - sixteen (16
hours per year, Part-time emplovees hired on of atter Tune 19, 1994 with three
(31 ur more years of service with the Company will receive pro rated pay of
their unused sich leave at the end of the Company’s sk lease vear.
Thereafter, such part-time emplovees will receive pay for unused sick feave
at the end of the Compuny < sick leave vear on the busis of four (4 hours pay
tor euch unused day.

12.07 Regular part-time employees hired on or atter September 24, 2006 w ho
huve completed twelve 112+ months of continuous service shall receive
startiny with the first day of any illness: four (3) hours of sick leave tor each
suhsequent four (4) months of employment 10 @ maximum of three (31 diys
- twelve (120 hours per year. Regular part-time emplovees hured on or atter
September 24, N6 with three (3) or mure years of continuous service shall
receive starting with the first duy of any 1llness: four (41 hours of sick leave
for each three 13y months of employment © a maximum of four (4) days -
sixteen « 167 hours per vear Regulur part-time employees hired on or after
September 24, 2006 with four (4 or more veurs af continwas ~er ice shall
receive starting with the fiest day of any illness: five (51 hours of sick leave
fur each three ¢31 months of employment to 3 maximum of five (51 days -
twenty 1 20+ hours per year. Pan-time emplovees hired on or after September
24, 2006 with three (33 o1 more years af service with the Company will
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receive pro rated pay of their unused sick leave at the end of the Company's
sick leave year. Thereafter, such parti-time employees will recetve pay for
unused sick leave at the end of the Company’s sick leave year on the basis of
four 143 hours pay for each unused day.

12.08 Part-time employees who have completed three (3) months of
continuous service and who are promoted to a full-time position shall be
eligible for full-time sick leave benefits immediately upon the promotion:
such emplovees shall not recerve payment for unused sick leave earned as a
part-time employee,

12.09 Any employee covered by this Agreement who falsifies sick leave. or
who knowingly tries o collect sick leave under false pretenses, shall be liable
10 instant dismissal.

12.10 [n order to be eligible for sick leave all employees must notify the
Employer of their inability to report to work no later than twa (21 hours prior
tw their scheduled starting time on the first 1 1s1) day of absence: if uble. and
as often as reasonably possible thereafter if such illness extends beyond one
1y day.

12.11 in the event of a permanent lay-off, full-time and part-time employees
with six {6) months or more of continuous service will recerve fifty (50%)
percent of their unused sick leave entitlerent.

12.12 Full-time and part-time employees who retire from the Employer with
a pension from the Pension Fund shal! be paid on a poo rata busis for alf sick
leave for which the emplovees were eligible but did not use.

ARTICLE X[}
LEAVE OF ABSENCE

13.01 Full-time and part-time employees with more than one {1 year's
service, requesting a Jeave of absence for reasons other than the employee’s
illness or injury, shall be given satd leave of absence by the Employer at its
sole discretion; provided, however. that granting of such leave of ubsence
shall not be unreasonably withheld.

13.02 All requests tor leave of absence shall be in writing. and must be
submitted to the Employer at least two (2) weeks in advance of the date of the
commencement of the requested leave of absence. The employee shall be
notified in writing, with a copy ta the Union if the requested leave is approved
or denied. The notice shall specify the time limit placed on an approved leave
of absence. Advance written request for leave of absence is not necessary in
case of family emergency. However. subsequent written notice and request
shall be given as soon as is reasonably possible.

13.03 A leave of absence granted by the Employer shalt not constitute a break
in seniority, but if the leave of absence exceeds three (3) months in duration.
then service for purposes of progression increases. vacations, and all other
benefits required to be paid under this Agreement shalf not be earned during
said leaves.

13.04 The Employer shall make all contnbutions to all funds required by this
Agreement for any month in which the employee performs any work for
which monthly contributions are required before taking the leave and after
returning. but not for the months when no covered work is performed.
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However. in the case of an emplayee’s iflness ur injury. contnhutions tor
Health and Welfare and Fension shall he made for a period oot 10 exceed three
13) months while the empluyee 1» absent from work.

13.05 An employee it an upproned leave of absence will be gutomatically
terminated 1f. (i) the emplosee does not retum to work when the leave of
abwence expires. unless the Employer hus agreed to un extension. 1h) the
employee works elsewhere while on leuave without express permission in
writing fram the Employer ti be soemploved.

13,06 An emplovee absent from waork due to illness ar injury shall retain his
senority o a perod not e exceed twelve (12) months.

1307 The emplover shull grant an employee a Family and Medical Leave of
ubsence if quabified. as required under Federal Law.

ARTICLE XIV
HE DWE

14.01 The Emplayer agrees to erntribute the sum of $474.93 per month to the
LI F.C.W, Local 1500 Welfare Fund on behalt ot each regular full-time
employee covered by the Agreement who has completed therty ¢ 30) days ot
service with the Emploser

Effective Octaber 1. 2006 contnbutions 3366 060
Effective October |, 2007 contributiomns S6 1600
Effective October 1, 2008 contnbutions $633 00

Contributions shalt begin on the first ¢ 1+ day of the month next following
the completion of such perod.

14,02 The Employer agrees w contribute the sum of $119.33 per month o the
L F.C.W. Local 1500 Welfare Fund on behalf of euch regular part-time
employee covered by the Agreement who hus completed six t6) consecutive
moaths of regular part-time senvice with the Emplover.

Effective October |, 2006 contnbutions $142 .00
Effective Octuber 1, 2007 contributions $153.00
Effective Qutaber 1, XU contributions § 1o (0

Contribetions shall begin un the first (1st) day of the menth following the
completion of such perind.

14,03 The amount of the maonthly contnbutions to the ULF.C.W. Local 1500
Welfure Fund and the method of caleulation, whereby a specific monthly sum
is contnbuted for cach class of employee. is a formula for providing gross
income to the Fund and bears no relationship to the benetits provided.

ARTICLE XV
PENSION

1501 The Emplover agrees tu contribute the sun of $204 60 per month to the
UF.CW. Local 1500 Pension Fund on behalf ot each regular full-time
employee covered by the Agreement wha has completed thirty (307 days of
service with the Emplayer, Contributions shall begin on the tirst «ist day of
the munth newd following the completion of such perind.
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15.02 The Employer agrees to contribute the sum of 36%.19 per month 1o the
U FC.W. Local 1500 Pension Fund on behalf of each regular part-time
employee covered by the Agreement who has completed six 16) consecutive
months of regular part-time service with the Employer. Contributions shall
begin on the first t 1st) day of the month next following the completion of
such period.

ARTICLE XVI
LEGAL SERVICES PLAN

16.01 The Employer agrees to continue present contributions in the amount
of Two Daollars and Twenty Five Cents ($2.25) per month to the UF.C.W.
Local 1500 Legal Services Fund on behalf of each regulur full-time employee
covered by the Agreement. who has completed (30} days of service with the
Employer. Such contributions shall begin on the first day of the calendar
month next following the completion of thirty (20} days of such employment.

16.02 The Employer agrees to continue present contributions in the amount
of Two Doliars and Twenty Five Cents 1$2.25) per month to the U EC.W.
Local 1500 Lepal Services Fund. on behalf of each regular part-time
employee who has completed six {61 consecutive months of regular part-time
service with the Employer. Such contributions shall begin on the first day of
the month pext following the comptetion of six 16) consecutive months of
such employment.

ARTICLE XVII
PROVISIONS APPLICABLE TO ALL FUNDS

17.01 There shal] be no contributions to the Welfare Fund, Pension Fund and
Legal Services Fund for those employees working full-ume for the summer
period of May 15th to September 15th only. nor shall there be any change in
part-time contributions for part-time employees working full-time for the
summer period only. Should such employees continue without interrupuen on
a full-time basis after the summer, the Employer shall pay as though there
was no relief.

17.02 Contributions to the Welfare Fund, Pension Fund and Legal Services
Fund shall be remitted by the Employer to the Fund’s office on or before the
twentieth (20th) day of the current month. Every employee of record who
works at least one day in the current month shall be considered to be
emploved for the entire month for the purpose of computing contributions
for that month.

17.03 Upon the failure of the Emplover to make payment of any contributions
within fourteen ( 14 days of the date due. the Trustees shall be entitled at their
sole option to take any action permitted by this Agreement. by the
Agreemients and Declarations of Trust establishing the Funds or by law. 1o
collect said contributions, together with interest. liquidated damages as
established by the Trustees, attormeys” fees and court costs. Such interest und
liquidated damages shall accrue starting on the day after the due date of the
contributions (the twentieth day of the current monthi, and shall continue to
accrue until said contributions, together with any accrued interest and
liquidated damuges, have been paid.

17.04 The Employer agrees that if it is delinquent in the payment of

contributions to the Welfare Fund, to the extent that the Trustees have
cancelled the payment of benefits to said Employer’s covered employees, the
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Emplover will be responsible for all hospital, medical. surgicul and other
benetits that would have been paid for by the Fund hud the Emplayer’s
delinquency in muking contributivns not resolted in the cancellation of any
rights on the part uf the Employer’s cuovered employees ta reveive any such
benefils.

17.05 The Employer hereby avcepts and ranfies the Agreements and
Devlarations of Trust, as umended from time t time. establishing the Funds
s it they were set forth herein m tull. and ratities the desiznation of the
Trustees thereunder. The Trustees have wssumed all responsibility for the
administration of the Plais, and the Emplover shall have no responsabitine.
except as herein provided.

17.06 The Emplover shall make available 1o the Funds. aay and all perunent
recurds of employees thut the Fumds may require 1o soundly and efficiemtly
vperate the Funds. The Trustees shall have the nght o have the Employer’s
records audited by an accountant of the Funds’ choosmag, at the Funds
expense.

17.U7 In the event the Employer tails to make contnibutions or provide records
as required herein. the Trustees may. despite any other provision of this
Agreement, submt to arbitration any issue with regard w these provisions,
hefure an arbitrator desigmated in avcordance with the fubor arbitration rules
of the American Arbitration Associatwn. The arbatrutor shall, in the event a
violation exists. make a finding and award. w hich shall direct payment 1o the
Fund. including the costs of the arbitrativn, legal fees and audit expenses
together with interest and liyuidated damages as established by the Trustees.

17.08 Upon the written request of the Employver, the Trosiees shall make
annual financial repons to the Employer, which shall comtain inturmation
relating 1o the application of the moenies recenned and benefits paid by the
Funds.

17.0% 1n the case af un emplovee’s iliness or inpury. contbutions to the
Welfare Fund and the Pension Fund shall be made for a pericad not to esceed
three (31 months uf absence from waork. [n the cuse of an emplovee who is
receiving Worker's Compensation benefits, contributions o the Welfure Fund
shall also be made for the seventh 17th). eighth (Xthy and ninth (%th months
of such absence.

17.10 The Employer shall make comtribuitons to the Welfare Fund on hehalf
ut each employee on family or medical Ieave under the provisions of the
Family Medical Leave ActtFMELA, 29 ULS.C. §2000 et seq.. tor each month
or purtial moenth the employee is on such leave. The Fnlure of an employee
1o retum to work from such leave, within the memming of 200 .8.C. 261440
121, shall create no obligation on the part of the Union or the Weltare Fund to
1ake any actlion W0 recover Or W as<ist in the recoveny of sad contribunons
trom said employee. nor will such failure to return to work relieve the
Emplayer of its abligation to contribute to the Wellure Fund on behalf of suid
emplayee during the pertad specified in 2 LS CLo 8R4 (1

17.11 The Employer shall make contributions 0 the Pension Fund on behulf
of each employee who qualifies. pursgant To 38 U S C. §§4312 und 4315,
for Future Pension Service due 1o a perid of military service. The Employer
shall ulso make contributions 1o the Pensien Fund on behulf of each former
emplovee who qualifies. pursuan to 38 1R8O §8431 2 and 4318, for Future
Penston Senvice due 1o a period of militury service if the Employer wus the
last emplover employing the former empluyee prior to such militury servive
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Contributions shall be made at the Emplover’s contribution rate in effect
during each month of mililary service 10 which such Future Pension Service
relates. Such contributions shall be due and payable within thirty (30) days of
reemployment of the employee with the Employer or within thirty ¢30) days
of notice that the employee has become employed. in employment which
meels the requirements of 38 U.S.C. §4312. with unother contributing
employer to the Pension Fund.

ARTICLE XVIII
I ‘ ) -

18.01 All employees shall receive double (2X) their regular rate of pay for
work performed on Sunday. Part-time employees hired on or alter January 1,
(937 shall receive one and one-halt ¢ [- [/21 times their regular rate of pay for
worh performed on Sunday. Full-time emplayees hired on or after January 1,
19%) shall receive one and one halt (1-1/2) times their regular rate of pay for
work performed on Sunday. Effective June 19, 1988 any full-lime employee
reclassified (o part-time status or any part-time employee reclassified to
full-time status shall continue to receive the premium pay rate for Sunday
that they received prior w their reclassification.,

18.02 Effective January 1, 1996 those employees, full-time ar part-time, who
are receiving double time for work performed on Sunday shall recerve a
frozen premium rate which fs equal to the hourly rate of pay they were
earning as of January 1. 1996. In addition to this premium hourly rute they
shall receive their regular hourly rate of pay for each hour of work performed
on Sunduy. As their regular hourly rate increases the frozen premium hourly
rate shall remain the same. except that. in the evenrt of a reclassification from
part-time to full-time. full-time to part-time,, department manager to full-time
or part-time, full-time or part-time to department manager. the frozen
premium hourly rate will be equal to the hourly rate they are entitled o after
reclassification in addition to their regular hourly rute, Effective January 1,
1996 the frozen premium hourly rate for a newly appointed department head
hired or appointed or or after January 1. 199 shall be no less than $ 18 .00 per
hour in addition to their regular hourly rate for work performed on Sunday.

18.03 Sunday shull not be considered as part of the regular work week.
Employees shall not be required te work on Sunday. If the Employer 15
unable to staff a department on Sunday, employees shall be required 1o work
in inverse order of seniority.

18.04 Full-time employees shall be given a reasonable oppertunity to work
on Sundays and helidays on a rotating basis when the store is open for business.

18.05 Any tull-time employee, except a night crew employee. who works on
Sundays shall be scheduled for four 14) hours work. provided the employee
is available, Any full-lime night crew employee who works on Sundays or
holidays shall be scheduled for eight (8) hours work, provided the employee
is available. Any full-time employee who works on a holiday shall be
scheduled for eight (8) hours work provided the store is open for eight (&)
hours and provided the employee 15 available.

18.06 Any part-time employee who works on Sundays or holidays shall be
scheduled for four 141 hours work, provided the employez is available.

18.07 Effective September 24, 2006 newly hired pani-time employees after
the completion of sixty 1601 days of employment shall be paid time one and
one half (1-1/2imes their regular rate of pay for work performed on Sundays.
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ARTICLE XIX
DEATH IN FAMILY

1941 Regular tull-time employees, after thirty (304 days of employment.
shall be entitled 10 three 1 33 days paid leave for all regularly scheduled work
days [ost from the day of death in case of death in the immediate family. The
“immediate family™ is defined us the emploves s parent., child. brother. sister.
SPOUSE OF sPoUse's parent.

19.02 Regular full-time emplayees shall be enntled w one 111 day pad leave
for a regularly scheduled work day lost (e attend the tunerul or memaonal
service of the employee’s prundparent, srandehild, brother-in-law,
sister-in-luw, nephew ar niece.

19.03 Part-time employees. after sisty (600 davs of employment. shall be
entitled to pad leave for the actual time Iost as set forth on the emplovee's
weekly work schedule, in cuse of death in the “immediate family.” as
provided for regular full-time employees. on a pro rutd basis.

19.04 Part-time employces whao quality as above shall be entutled 1o one 11y
day paid leave for a regularly scheduled work day lost 1o attend the funeral
or memorial service of the emplayee’s grandparent or grandehild

ARTICLE XX
JURY DUITY

20.01 Emplovees who have completed ninety (901 days of continuous
service, called for jury duty n a court of law necessitating a loss of the
emplovee™s straight time scheduled working hours, shall be puaid while an
Jury duty, less jury puy, not o exceed ten 1 warking duvs in any vontract
veur. To be eligible for pay under this provisinn, the employee shall present
the jury service notice to the Employer at least seven 1 7y days betore the stan
ot the term a< a jurar, and shall present 1o the Emploser a certiticate of
service showing dates, time of <service and jury fees puid. Emplovees
receiving jury Jduty pay frem any other emplover shall not be eligible 10
receive pay tor jury duty under this Agreement.

20,02 Any employee called for jury duty who, afier having reported fur such
jury duty s excused for the day after VA0 m shall not be seguired o report
tar work on that day.

20,03 Any employee who serves on jury duty for five (51 conninuows duys
during the week. shall not be required o work Saturdas.

ARTICLE XXI
SENIORITY.RECALL RIGHTS

2101 Seniority rights of employees in employment und in layoft shull prevail
an 4 company wide deparimental basis. Part-ume clerks shall be Tuid off in
each departmental unit prior wz full-time clerhs in each of said units.

2142 Employees who are laid oft tar luck of work shall have recall vights in
the inverse order of their layoff tor a perind not (o exceed siv (6) months or
their length of employment, whichever is less.



ARTICLE XXII
ACCESS TO STORES

The Employer agrees to permit an authorized representative of the Union to
visit any of the Employer’s places of business at any time during normal
warking hotrs for the purpose of ascertaining whether this Agreement is
being properly observed. provided that there shall be no interruption of. or
interference with the Employer s business.

ARTICLE XXIN
LAUNDRY AND EQUIPMENT

The employer agrees to furnish {0 and maintain for all emplayees covered
herein all aprons. uniforms, store coats and gowns, and such tools and work
equipment as may be required by the Employer for the performance of any
employee’s duties,

ARTICLE XXIV
CONSCRIPTION

The Employer will comply with the applicable laws of the United States
conceming the reemployment of persons leaving the military service of the
United States. Because the schedule of progressive wage increases provided
in this Agreement depends on actual experience on the job. the person
reemployed pursuant to this Article shall, for purpose of the wage progression,
be credited only with months of actoal payroll service. A person so
reemployed shall be paid a rate not lower than their straight time rate at the
time they entered militay service. However, should they have been on active
mlitary service during any yearly anniversaries of the effective date of this
Agreement. they shall fit into thelr progression rate.

ARTICLE XXV
GENERAL CONDITIONS

25,01 The Employer hereby agrees not to employ minors in violation of any
of the provisions of the State or Federal Statutes in such cases made and
provided.

25,02 The Employer agrees to display the ULF.C.W._ Union Store Card, pratis.
for the period of this Agreement. Said Union Store Card shall remain the
praperty of the Union, and the Emplover does hereby agree that the breach or
violation of uny of the provisions of this Agreement on its part shall
vanstitute sufficient cause tor the removal of the said Union Store Card by the
Union.

25.03 Employees will not be required to take a Lie Detector Test.

25.04 The Employee agrees te display a bulletin board for the exclusive use
of Local 1500, Union will be responsible to supply and maintain all bulletin
boards.

25.05 The Emplover reserves the right w introduce new technology. The

Employer will meet and discuss with the Union the impact of this technology
on the workforce.
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ARTICLE XXVI
EMER ;

N

Whenever an Assistunt Manager 1< called 1o the store duering the night.
weekend or holidays hecause of any emergency by the Rasco Alarm, then
that employee shull receive an additienal forty (840001 dollars i compensate
him for the time und expense involved.

ARTICLE XXV
STORE CLOSING

In no event shall the closing of any store ar stores covered nr operated by the
Emplayer result in the loss in seniority rights of any of the employvees
affected thereby.

ARTICLE XXVIII
INDIVIDUAL AGREEMENT

No empluyee shall make, or be required o make any agreement or to enter
intw uny understanding meoensistent or conflicting with the erms of this
Agreement, or in derngation of . or detruction from, any of their conditions of
emiployment herein contained, nor shall they be required o provide or post
any security whatsoever.

ARTICLE XXIX
NO STRIKES - NO LQCKOLUTS

29.4M There shall be no cessation of work. ni stnkes. no picketing, no slow
downs, no stdow ns or other inMerference with the operation of the Employer’s
business sanctioned by the Union. nor shall the Employer lackout for any
cause whutsoever dunng the term of this Agreemend.

29.02 The Uaicon. by its officers. shafl promptly make every etfort 1o prevent
and stup any cessation of work, strike. picheting. slowdown, sitdown. ar other
inlerterence with the operation of the Empluyer’s business. and shall order its
members o relum to work without delay.

29.03 An emploves who engages in any such activity shall be subject to
discipline. including termination. by the Employver.

ARTICLE XXX
TRANSFERS

304 Full-time employees whir are trunsferred more than fifteen 115 miles
from their assigned stores, in vases of temporary transfers. shall receive %2440
per day travel pay. Tulls paid in the case of emporury transfers shall be
reimbursed regardless of mileage. Temporary transfers shall be hmited 1 a
period not to exceed thirts (30 davs,

30.02 The Emplover does hiereby agree wo reimburse the employees for any
unusual. incredses in car fares accasivned by said employee s transfer from
vne market o ancther.



30.03 Except in the case of an emergency, the Emplayer shall notify both the
Union and the employee one (11 week prior (0 a permanent transfer of a
full-time employee and three 3} days prior o & permanent transfer of a
part-time employee. In addition the Union shall be notified as soon as
possible in the case of any emergency transfer.

30.04 There shall be no trave] pay if a trunsfer 15 voluntary.

ARTICLE XXXI
INDUSTRY EXPER(ENCE

Newly hired employees shall be given credit tor a minimum of one (1) year’s
prior experience it the supermarket indusyy for the purpose of establishing
the employees” wage rates only provided that the experience was earned
within the preceding twelve {121 months and declared on the employment
application.

ARTICLE XXXil
BECLASSIFICATION

32.01 A fulil-time emplovee who is reclassified to part-time shall receive the
minimum part-time rate and in addition shall receive twenty-five {$.25) cents
per hour for each six {6) months of full-time service to determine the part-time
rate. Thereafter they shall receive twenty-five {$.251 cents per hour for each
s1x (6) months of part-ume service in accordance with the semi-annual
increases but in no event can they exceed the applicable rawe for part-time
clerks on payroll as of September 23, 2006,

32,02 A full-time employee who is reclassified to pari-time shall receive
payment for eamed and unused full-time vacation. The employee shall
receive, after one {1} year, part-time vacation benefits based upon the
employee’s total length of service.

32.03 A full-time employee wha is reclassitied to part-time shall receive
part-time sick leave pro rated for the balance of that sick leave year, based
upan the employee's total length of service. Thereafter, the employee shall
receive part-time sick leave based upon the employee’s total length of service,

32.04 A full-time employee whe is reclassified to part-time shall receive
payment for earned and unused personal holidays,

3205 Upon the reclassitication of a full-time employee to part-time. the
Employer shall make pant-time contributions on behalf of the employee to
the Welfare, Pension and Legal Funds. beginning the first {Ist) day of the
month following such reclassification.

ARTICLE XXXII
GRIEVANCE PROCEDURE AND ARBITRATION
33.01 All disputes. differences or grievances arising out of interpretation,
application, breach or claim of breach of the provisions of this Agreement

shall be settled in the following manner:

33,02 Within two 12) calendar weeks of the occurrence of such dispute.
difference. or grievance. authorized representatives of the Union and the

h )



Employer shafl. in good taith, endeavor to adjust such dispute difterence, or
grievance.

3343 In the event that the matier is not adjusted in the above step. a
representative of the Emplover charged with the responsibility for labor
relutions and a duly designated representative of the Union shall attempt 1o
udjust the same.

3304 In the event the dispute, difterence. wr grievance still remains
unadjusted after compliance with the abnove step, then such dispute.
difterence. or grievance may be submitted to arbitration by either party, my
luter than thirty (300 duys after the occurrence, 10 an arbitrator mutually
selected by the panties or the Amenican Arbitration Association for i
designation ot an arbitrator in accordance with its rules. to hear and
determine the matter. The decision of the arbitrator shall be final and hinding
upon the parties. The evpenses uf the arbitration ~hall be bame equally
between the purties.

33.05 The arhitrator shall not have the authority or power 1o arbitrate new
provisions (o this Agreement a1 to arbitrate awiuy, erther in whole or in part,
any provision of this Agreement. nor shall the arbitrator have the power (o add
ter, delete from. or medity any of the provisions n this Agreement.

ARTICLE XXXIV
SHOP STEWARDS

34.01 The Employer recognizes the right of the Uman 1o have ane (1)
tull-ume Shop Steward and one (1) part-time Shop Steward o cach store.

34,02 The full-time Shop Steward in each store shall not be transferred
without priur potice to and discussion with the Union.

M.03 The Uinton wili provide the Employer with « list of the numes of its
authurized business representatives and Shop Stewards and will keep said list
current.

34.04 The Empluyer will with adeguate notice, arrange tor one ¢ b full-time
Shop Steward from each store 10 have the same scheduled day off once cach
year with 18) hours” pay for the purpose of attending the Union’s Shop
Steward seminar.

34,05 Shop Stewards shall not handle grievances and shall not interfere with
the operution of the Employer’s business, und shall nol cause or engage
directly or indirectly 1n any unauthonzed strikes, work stoppages. slowdowns,
af job actions.

ARTICLE XXXV
SAVINGS CLAUSE

The parttes hereto agree that, should any Arucle or subdivision ot this
Agreement be ur become unlawtuol, invalid, ineffective, ur unenforceable hy
virtue of any acts. law or decisions of any estublished governmental agency
ar coutt. then any such Article or subdivision shall not attect the validsty and
enforceability of any ather Article or subdivision thereof. and the remainder
of this Agreement shall continue in full torce and effect for 1ts duration

1
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ARTICLE XXXVI
SUCCESSORS

This Agreement shall bind and inure to the benefit of the Emplover. its
successors or assigns, and to the Union, its successors of assigns.

ARTICLE XXXV
TERM OF CONTRACT

The parties hereto mutually agree to be bound by the terms. covenants and
conditions of this Agreement. the term of which shall be from September 24,
2006 1o September 26. 2009. at which time this Agreement shall be
terminated.

IN WITNESS WHEREQF. the parties hereto have caused these presents 1o be
signed by their respective representutives and their seals affixed thereto, the
day and year first ahove written. U F.C.W. LOCAL 1500, U.F.C. W, Leonurd
Salvo D'AGOSTINO SUPERMARKETS, INC. Nichalas D" Agostino, 111

L) fun

UEC.W. -
LOCAL 1500, U.F.C.W.
Leonard Salvo

D'AGOSTING SUPERMARKETS, INC.
Nicholas D" Agostino, LI
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M w! ‘1!!|I Q['l]. ‘!!!l \,“!];\m@ 5!1 '\ms ];\1"\!!!4 B'\y'\z&

50.35 $0 20 3005 3u $0.15

B15.015 1550 $1570  RISES 31605 $Iel0

#1475 §15 (0 $1530 51545 %1565 $1580 ML)
$11.75 $14.00 $1430 %1445 RI465 $1480 S15.00
$1300 31335 31355 31370 %1390 41403 $14.25
F1275 31300 $13.30 §1345 BIA65 $1380 $1400
1250 51285 $1205  $13.20 F1340 $]355 $13.75
31235 51260 1280 $1295 %305 313w $13.50
FI1200 51235 %1255 1270 $1190  §1305 $13.25
$11.75 312,10 $I230 31245 FI1265  H1180 £13.00
SILA0 31185 B1205 31220 $1240 %1155 $12.75
$11.30 $11.63 $11.85 %200 31220 $12.35 $12.50
$1125 §1160 $1180  $1195 31245 %1230 %12.50
BT $11.35 $11.55  S1L70 31190 %1205 $12.25
b1oo $11.25 §1145 51100 $11.80 $11.95 SE2.00
$10.85 311.20 S114F  $11.55 SIS §11.90 F12.00
$INR0 RIS $11.35 %1150 51670 91185 $12.00
S10.75 B11.10 SLE3¢  $1145  $1Le5 31180 F12.00
SL0.50 BIORS SHIOF  $11.200 %1140 $11.55 $11.75
1025 510.64) 1080 $10.95 %1115 $11.30 31150
B10.00 $10.35 $1055 31070 31090 %105 $11.25
3975 f1010 F10.30  Sl0dS S1065  S10K0 $1L.00
$9.60  FYMNS $1015 103 3050 R06S $10375
$0.50  $9.55 31005 $10.20 SO0 §10.55 1075
3925 $oul 39 80t F9u3 005 N3N £101.50

26



Fresent  JRLelooe £ 207 @23 0007 3 23008 92 0E 320 ) BT NP

BNANS 920 44 P55 73 49w 110010
IS 0 $9.30 b LA $9.580 1K)
FR.AF FN NS 05 fu.n p ] FUR5 .75
525 N A0 FRR L LR Bals oW usn
$775 D 383 WAS f8es 3R R’ G300
1750 $7.85 4810 W25 fRen s 75 hEELY
47.25 §7or 778 £8.10 $R25 0 S &8 75 i

ar less

Part Time Delivery Clerhs on Payroll as ot Septemiber 23, XHe
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FULL-TIME CLERKS
NEW HIRES EPTEMBER 23, 2006
Minimum afler 30 days ot employmeent......... $375.04)
1107 - $413 .00
Thereafter 32000 every six (6) months
APPRENTIC JITCHERS
EFFECTIVE S 23, XK
Mimmuom Weekly Wage ... ... - BITS N
Thereatter 33000 every six (61 months
After thirty-six ¢ 301 months.. . Appropriate (B1 Butcher Rare
FULL-TIME PORTERS AND DELIVERY CLERKS
HIRED AFTER SEPTEMBER 23, M6
Minimum after 3 days of employment.... ... H325000
[ERFLLES ARGRELN]
Thereafter 31580} every six 161 months
PART-TIME CLERKS
NEW : R SEPTEMBER 13, b
Minimum after 3 days of employment.......... $7.25
1407 - $7.50

Thereafter $.25 per haur every six 1) months

27



PART-TIME DELIVERY CLERKS
NEW HIRES AFTER SEPTEMBER 23, 2006

Minimum after 60 days of employment........... - $7.25
171407 - 3740
Thereafter $.20 per hour every six 161 montha

These rates shall pertain o alt those employees hired after September 23,
2006 and those employees shall not receive the general across-the-hoard
increases. However, an employee, who. as a result of having been hired above
the minimum. shall receive the six (6) month increases but in no event shall
such employee exceed the top clerks rate of pay.

All new full-time clerks hired at or above the minimum rate for thirty (30)
days as described above shall in any event. receive a minimum wage increase
of ten 1$10.00) dollars after thirty (303 days of employment. and thereafter
receive Increases at six {6) month intervals, which increases shall be effective
the fellowing Apnil if hired September, October, November, or December: or
the following October if hired January. February, March. April. Muy or June.

All new part-uime clerks hired at or above the minimum rate for afier thirty
1301 days as described above shall in any event. recerve a minimum wage
increase of twenty-five 1$.25) cents per hour after thirty (30) days
emplovment, and thereufter receive increases at six 16) month intervals, which
increases shall be effective the following April it hired September, October.
November, or December; or the following October if hired January, February.
March, April. May or June.

The actual dates of the six (6} month semi-annual increases will be in
accordance with the regular across the board increases.

All premiums presently paid shall be included in regular wages for purposes
of determining the rate of overtime.

Employees appointed to relieve a department head for one ¢ ) week or more
shall receive the minimum wage rate described for that category or fifteen
1$15.00) dollars above his clerk s rate, whichever is higher. Any temporary or
relief department head who has been in that capacity for ninety (901 days or
more within the previous twelve {121 months shall not be required to sustain
any additional trial periods upon being made a regular department head.

Assistant store manager appointed to relieve a store manager for a period of
one { 11 full week or more shall work the store manager’s schedule and shall
receive the store manager’s minimum rate. If the sixth (6th} day is o be
worked. the rebief store manager shall then receive un additional one-fifth
{175 of the store manager’s minimum rate.

If a store is doing & total volume of $200.000 per week or less, the Company
shall not be required to appoint an assistant manager or a depurtment head at
such stores. Clerks assigned to be in charge of the department shall receive a
thirty five ($35.0(h dollar per week premium. Any assistani manager or
department head currently functioning in that capacity, as of June 19, 1994,
if reduced to a clerk for whatever reason and subsequently appointed 1o an
assistant manager or department head at any time during the term of this
Agreement shull receive the appropriate assistant manager or department heud
rate of pay. This provision shall also apply if the employee is transferred 10 a
store whose volume is $200.000 ar less.



Effective September 24, 2006 in a store where the tolal store sales is less than

n vharge ol those depurtments.

In the event of un increase in the State or Federal minimum wage rutes. the
Company agrees tr meet with the Union and negotiate the impact of those
wage rates affected hy the new mimmum wage rute.

ANY AND ALL OTHER BENEFITS HERETUFORE PREVIOGUSLY
ENJOYED BY THE EMPLOYEES SHALL REMAIN IN FULL FORCE
AND EFFECT FOR THE DURATION OF THIS AGREEMENT, UNLESS
OTHERWISE MODIFIED BY NEGOTIATIONS.
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ABC - Active Ballot Club

The ABC, the UFCW's Active
Ballot Club, needs you and every other
member to become politically active.

ABC works to elect people to
public office who understand the
needs of working men and women.
ABC assists their campaigns and keeps them informed
on the issues as organized labor sees them.

Today, there is a great need for labor to have a voice
in political action. Help make sure our Union has that
voice by joining ABC now.

Due to the many critical issues before Congress; state,
city and local governments this year: it is important that
we have sufficient funds to support our friends and
defeat those candidates who do not support the working
man and woman. We encourage all members to participate
in the Active Ballot Club as a means of protecting our
interests in the various governmental bodies and in the
laws they pass that may affect our livelihood.

If you haven't already signed up. see your Union
Representative or Service Representative. Sign up today!

Members employed by companies where there is no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
Shop Stewards in the normal manner.

Contributions of gifts to the
UFCW Active Batlot Club are not
deductible as charitable contributions for
federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg




THE WEINGARTEN DECISION:
KNOY YOUR RIGHTS!

in a court case kngwn as N.L.R.B. Vs, Weingarten,
the U.S. Supreme Court ruled you have the right to
have your Union Representative present when you
are interviewed by your employer, if you reasonably
believe the interview may lead to disciplinary action.

Y IGHT D NGARTEN ARE:

1. You have the right to request the presence of a
Union Representative or Shop Steward during any
investigatory interview you reasonably believe might
result in disciplinary action,

2. You have the right not to be interviewed until your
Union Representative or Shop Steward is present.

3. Your Union Representative or Shop Steward may
assist you during the interview to organize and
explain your facts.

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Bruce W, Both,
President

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456
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